KAYRA

1. INTRODUCTION

Within the scope of its vision and mission, KAYRA aims for the sustainability of main resources,
environment and human resource along with our business partners. Accordingly, KAYRA expects all
suppliers to adopt and implement the KAYRA Ethical Rules.

KAYRAwill only continue to work with suppliers complying with these rules.

2. BASIS

KAYRA'’s EthicalRules; The Universal Declaration of HumanRights; Children’s Rights; UN
Convention, ILOlInternationalconventions; Local LabourLaw; Occupa- tional Health; Safety Law; other
relevant legal regulations, company-specific proce- dures and memoranda.

KAYRA requiresthatemployees of all suppliers possess basicrights and freedoms withoutany

limitationthereupon.

3. KAYRA SOCIAL COMPLIANCE CRITERIAS

TheKAYRA Social Compliancerequirements are dealtwith underthe headlines below. A Management System
required to meet and maintain the KAYRA PACK Social Compliance requirements shall be adopted and
implemented.

31 Transparency
Allsuppliersandproducersshallbehonestandclearincommercialactivities.
Theyshallprovideaccurateinformationtoauditorsandimplementanycorrectiveactionplan.

32. NoChildLabour

KAYRA isagainstuseofchildren.KAYRA doesnotapprovetheinclusionofchildren inworkinglifebefore
theycompletetheirmentalandphysicaldevelopment.

KAYRA regards as “Child Labour” anyone younger than age 15 (or 14 where the nationallawso
allows).KAYRA doesnotacceptsuchchild labour.

33. NoForcedLabour

KAYRA does not allow suppliers to employ persons against their will.

KAYRA does not accept any kind of forced labour. KAYRA does not accept employ- ers to demand a
deposit/bail orto confiscate worker's original IDs. KAYRA doesnot permitthe use of prisonlabourunder
anycircumstances.

34. NoDiscrimination

Suppliers shallnotdiscriminate againsttheiremployeesonthe basis of their marital status,disability,age,
religiousbelief,sexualorientation, politicalview,etc.

Allemployeesmustbetreatedequally. Noemployeecanbethreatened, senttoadisciplinary committeeordismissed
fromworkforanyreasonwhichmaybedeemeddiscriminatory.

35. NoHarshorinhumaneTreatment

Suppliers shall not carry out bad treatment, oppression, harassment, physical and physiological violence or
humiliating behavior on their employees. They cannot communicate with employees in a threatening,
offensive, pejoratives, degrading, insulting or misleading way or in anyway contradicting local customs
and moralprinciples.

36. FreedomofAssociationandCollectiveBargaining

Workers, without exception, have the right to join or form trade unions of their own choosingandto
bargaincollectively.

The employer should adopts an open attitude towards the activities of trade unions and their organizational
activities.

Workersrepresentativesare notdiscriminatedagainstand have accesstocarryouttheir representative
functionsintheworkplace.

Where the right to freedom of association and collective bargaining is restricted under law, the employer
facilitates, and does not hinder, the development of parallel means for independentandfree associationand
bargaining.

3.7. Occupational Safety

3.7.1-Building Safety

KAYRA expectsall supplierstoruntheir businessin safe and appropriate buildings. All high pressure vessels
like boilers, compressors should be isolated from workers and workingareas properly.

3.7.2—-Fire Safety

Thereshouldbe sufficientexitdoorsinthefacilityand doors shouldbe keptunlocked duringworking hours.
Evacuation plans should be sufficientand correctforeach section Theremustbesufficientfirefighting
equipmentanditneedstobefullyfunctioning.

Fire drills should be done regularlyand all workers should be trained for fire fighting methods and
systems.

CODE OF CONDUCT

3.7.3—Electrical Safety
The electrical wiring, electrical boards, allthe cables and ducts should be safe. The lighting systemsin the facility
shouldbesafe. Periodical electricalchecks mustbe done by accredited institutions and/orpersons.

3.7.4—Safety at Work

All the machinery should have the required protective equipment. Periodical checks should be made for
production machines, industrial lifting and transportation machines, elevators, boilers and compressors. In
case of using chemicals, Material Safety Data Sheets (MSDS) in the locallanguage should be available in
storageandworkingareas where chemicals are used.

38. OccupationalHealth
Healthprotectionpracticesrequiredtoensurethatemployeescontinuetheirworkina healthywayshallbe
implemented.

Withinthisscope,thereshouldbesufficientfirstaidboxesandfirstaidersinthefacility. Hygiene oftheworking
environmentshouldbeacceptable.

39. LabourProfile

Appropriatefacilities shallbe providedas perlocalregulationsand KAYRA standardsto workerswith special
conditions.

Withinthis scope, working conditions of young people, pregnantor breastfeedingwomen, disabled people
shouldbe compliant.

310. WagesandWorkingHours

Paymentandworkinghoursofemployeesshallcomplywith local labour law.

Within this scope, employers shall pay at least the minimum wage to all workers. Wages shouldbe paid
regularlyandontime.

Regular and over time working hours should be compliant according to local labour law. Personnelfiles should
be kept for each worker with the required detailed documentation. Annual and other leaves to be compliant
accordingtolocalregulationsandrecords.

311. OfficialDocumentsandReports

All official trading documents and technical documents shall be kept in compliance with the localregulations.
Within this scope, the supplier should keep official public documents and licences, work- place physical
condition measurement reports, technical operator licenses, occupational accident/ injury records, other
requiredrecordsaccordingtolocalregulations.

3.12. PeriodicalMaintenanceand Control

Suppliersshould have appropriate periodical control systems for all kind of machinery and equipmentwhich
have safetyrisks.

Periodical controls should be done for production machines, industrial lifting and transportation machines,
elevators, boilers and compressors. Electrical wiring and grounding systems need to be maintained
regularly.

313. Compliance Management System
KAYRA expectsall suppliers to have authorized,named and qualified persons responsible for the
compliancemanagement

314, Environment

KAYRA expects all Suppliers should manage all activities within the scope of sustain- abilityinaccordance
withlocalenvironmentregulation.

Withinthis scope, suppliers should have waste disposal and other environmental permits from authorized
institutions.

Suppliers should have waste management system which must comply with applicable environmental laws.

4. IMPLEMENTATION AND FOLLOW-UP OF

CORRECTIVEACTIONPLAN

Implementation and follow-up of Social Compliance System is an integral part of KAYRA working
standards. All non-conformities identified during social compliance audits shall be followed-up
systematically and corrected within the target deadline.

KAYRA will continue to work only with suppliers adopting social compliance rules and
demonstrating continuous improvement concerning these subjects. Suppliers which do not
implement these rules are reconsidered by KAYRA and business relations with them may be
terminated.



